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ARTICLE I
RECOGNITION AND DUES CHECKOFF

Section 1. Recognition

The employer recognizes the Union as the sole and exclusive agent

for the employees in the bargaining unit.
Section 2. Dues Checkoff

The employer shall deduct Union dues from the pay of employees

under the following terms and conditions:

a)

b)

c)

d

Dues will be deducted only from the pay of those employees who
have requested such deduction in writing.

Dues deduction may be terminated by any employee on thirty (30)
days written notice to the Employer.

The local union president and treasurer shall certify to the Sioux
County auditor the amount of dues to be deducted from each
paycheck.

The amount of dues to be deducted shall be changed no more than
once annually.

The County shall remit the dues to the union official designated, in
writing, by the Union, including a list of those employees paying
dues. The list shall include the employee’s name, Social Security

number, address, and the amount of dues paid.

It 1s expressly understood that the Employer assumes no liability and

shall not be liable for the collection or payment to the Union of any

dues during the time that any employee is not actually working for
the Employer and actually on the payroll of the Employer. In the

event of error on the checkoff list, the County will not be responsible



to make any retrcactive adjustment. Alter notified of any error by the treasurer of the

local union, the County will then foliow the deduction procedure as outlined above.
The Union shall indemﬁify and hold the County harmiess against any and all

ciairﬁs, suits, orders and juégements brought or issued against the County as a resuit

of any action taken or not taken under the provision of this Article.

ARTICLE i
HOURS OF WORK AND OVERTIME

Section 1. Work Week

The work week shall begin at 12:01 a.m. Monday and end at 12:00 midnight on

Sunday.

Section 2. Work Schedule

Work schedules for all employees will be estabiiéhed and posted on the
appropriate work stations.

Norrﬁal working schedule shall be forty (40) hours, except in the following
emergency situations: ice, snow, floods and/or work done by inspectors and
technicians in conjunction with contracted services, or where the efficiency of
operations would not be afiected, employees shall be scheduled to work a regutar shiit.
Except in cases of emergency, the employer shall provide seven (7) working days
advance notice before changing a work schedule.

Section 3. Overiime

Time and one-half (1%4) the employee’s regular hourly rate of pay shall be paid

for actual hours in excess of forty (40) hours per week.



Section 4. Overtime Distribution

Overtime work shall be offered equally to employees working within the same
department, at a location, to the extent possible.
Section 5. No Guarantee

Nothing contained in this Article is a guarantee of number of hours per day or
week or year.
Section 6. Call Back Pay

Any time an employee is called back to work beyond the regular shift and after
having left said working premises, by the County Engineer or a member of the Board of
Supervisors, the employee will receive 2 minimum of two (2) hours call time to be
considered as time worked. Employees who are called back to work in excess of the
two (2) hours will be paid for actual time worked. Employees who are called in shall
only be required to stay as long as necessary to complete the task for which they were
called in.

ARTICLE 1
WORK BREAKS

Section 1. Rest Periods

All employees’ work schedules shall provide for a fifieen (15) minute rest
period during each one-half (1/2) shift. The rest period shall be scheduled at the middle
of each one-half (1/2) shift whenever this is feasible.

Employees who, for any reason, work beyond their regular quitting time into the
next shift shall receive a fifteen (15) minute rest period before they start to work on

such shift. In addition, they shall be granted the regular rest period that occurs during
the shift.

Section 2. Meal Periods

All employees shall be granted a lunch period during each work shift.
Whenever possible, the lunch period shall be scheduled at the middle of the shift. The
normal lunch period for highway department employees is from 12:00 noon to 12:30

p.m.
Section 3. Cleap-up Time

County road employees shall be granted a ten (10) minute personal clean-up
period prior to the end of the work shift. Work schedules shall be arranged so



emplioyees may take advantage of this provision. The employer shall make the

required facilities available.

ARTICLE IV
HOLIDAYS

Section 1. Recognized and Observed

The following days shall be recognized and observed as paid holidays:

New Year's Day Veteran's Day
President's Day Thanksgiving Day
Memorial Day Day after Thanksgiving
Independence Day Christmas Day

Labor Bay

Eligible employees shall receive one (1) day's pay for sach of the holidays listed above
on which they perform no work. Whenever any of the holidays listed above fall on
Saturday, the preceding Friday shall be observed as the holiday. Whenever any of the

holidays listed above fall on Sunday, the succeeding Monday shall be observed as the

haoliday.

Section 2. Eligibility Reqguirements

Employees shall be eligible for pay for any holiday faliing within a pay period for
which they received compensation, provided he worked his/her full regularly scheduled

work day before and after the holiday, unless excused by the employer.

‘Regular part-time employees shall be efigible for hofiday pay if sche duled to work

a holiday or called in to work a holiday.

Section 3. Holiday Pay

Eligible employees whase work day differs from the standard eight (8) hour day



shall be paid their current straight hourly rate of pay times the number of hours in their

regular work day if the employee performs no work.

Section 4. Pay for Work on a Holiday

County Road employees required by the employer to work on a designated
holiday, as set forth in Section 1 above, shall be paid one and one-half (1'4) times their

straight time hourly rate of pay in addition to their straight time holiday pay for actual

hours worked.

ARTICLE V

VACATION

Section 1. Eliglbiility and Aliowances

Employees* shall be granted an annual paid vacation for the period specified

below based upon the following continuous service requirements from the anniversary

date to anniversary date:

Service Requirements Vacation Period
1 year ' 5 working days
2 years 7 working days .
3 years : 10 working days
8 years 12 warking days
10 years 15 working days
15 years 18 working days
20 years 20 working days

Section 2. Vacation Pay

Vacation pay shall be computed at the employee’s current hourly pay times 8

hours times the number of days of vacation.

*Regular part-time empioyees shall recsive only a prorated number of vacation days
based upon number of days per week the employes is scheduled to work.



Section 3. Choice of Vacation

An employee shall submit a request for vacation prior to the requested time off.
The réquest shall be presented to the immediate supervisor. The parties recognize that
the immediate supervisor shall schedule vacation, including the number of employees

that may be on vacation at any given time, and the amount of accrued vacation to be

taken per employee request.

Section 4. Holiday During Vacaiion Period

If a holiday occurs during the calendar week in which a vacation is taken by a

full-time employee, the employee’s vacation period will be extended one (1) additional

work day.

Section 5. Work During Vacation Period

‘Any employee who is requested to and does work during his/her vacation
period, shall be paid for regular hours at the rate of one and one-hailf times his/her
regular hourly rate and for overtime hours at a rate of two and one-haif (2V5%) timas
his/her regular hourly rate of pay. In addition, the employee’s vacation (with pay) shall
be rescheduled to any future period the employse may request provided it doesn't

affect another employee’s scheduled vacation.

Section 6. Vacation Rights In Case of Layoff or Separation

Any employee who is laid off, discharged, retired or separated from the service
of the employer for any reason, prior to taking his/her vacation, and who is otherwise

efigible, shall be compensated in cash for the unused vacation hefshe has accumulated



at the time of separation. After one year of employment, such unused vacation shall be
prorated as of the date of the termination of employment.

Section 7. Vacation Carry Over

Withstanding the scheduling provisions contained in Section 3 of this Article, the
employee may carry over into the next employment anniversary year up to five (5) days
of accrued vacation. The County Engineer under extenuating circumstances and with-
advance notice may allow an employee to exceed the five (5) day carry over. The
decision of the Engineer is not grievable. An employee who requests and is granted
such an extension who does not use the days as requested will have the vacation

scheduled by the County Engineer.

ARTICLE Vi

LEAVE OF ABSENCE
Section 1. Eligibility Reguirements

Employees shall be eligible for leaves of absence after sixty (60) working days of

service with the employer.

Section 2. Applicalion for Leave

VAny request for a leave of absence shall be subimitted, in writing, by the
employee to his/her immediate supervisor. The request shall staiz the reason the leave
of absence is being requested and the approximate length of time off the employee
desires.

Authorization for a leave of absence, if granted, shall be furnished to the
employee by his/her immediate supervisor and it shall be in writing. Except as
otherwise specifically provided herein, the employer shall have discretion with respect to
granting or denying any requested Isave.

Any request for a leave of absence shall be answered promptly. Recjuest for

immediate leaves (for example, family sickness or death) shall be answered before the

end of the shift on which the request is submitied.



| A request for a short leave of absence—a leave not exc;eeding one (1) month—

shall be answered within seven (7) days. A request for a lsave of absence exceeding
one (1) month shall be answered within fourteen (14) déys.
Section 3. Paid Leaves
a) Family Death

In the event of death of an employee’s spouse, parent, br child, the employee
shall be granted four (4) days of absence with full pay to make household adjustments,
arrange for medical services or to attend funeral services.

in the event of an employee’s brother, sister, grandchild, grandparent, or parents-
in-law, said employee will be granted, upon request, three (3) days of absence with full
pay io attend funeral services.

in the event of the death of an employee’s brother-in-law, sister-in-law, or
grandparents-in-law, said employee will be granted, upon request, two (2) days leave of
absence with full pay to attend funeral services.

Sick leave shall be granted in the case of any iliness an employee may contact,
Or any exposure tb contagious disease he/she may experience in which the health of
others may be endangered by his/her attendance at duty, or a critical iliness to spouse
or child. Such sick leave credit may be utilized by the employees when they are unable
to perform their duties due to temporary disabilities such as sickness, injury,
hospitalization, pregnancy, abortion, childbirth, and recovery therefrom. Doctors and

dental appointments may also be charged to sick leave if such appointments cannot be

arranged outside working hours.



Sick leava will be accumuiated at the rate of one (1) day per month starting at
the date of hire, with a maximum accumulation of ninety (90) days.

The County Engineer or other immediate supervisor may require a doctor’s

certificate of illness to verify any sick leave.

Sick leave and leave occasioned by death (above) may not be added to vacation

time.

An employee may be granted four (4) hours of paid time off to be a pallbearer at
a funeral. Such time shall be deducted from accumulated sick leave.

c) Jury Duty

Employees shall be granted a leave of absence, with pay, for jury duty.

d) Givic Duty

Employees shall be granted a leave of absence when required to appear before
a court or other public body on matters not related to their work in which they are not
personally involved (as a plaintiff or defendant).

e) Military Service

Any employee who requires a military leave will, upon showing his orders to his
immediate supervisor, be given a paid leave of absence for up to thirty (30) days (lowa
Code S29A, 28), after which time such paid leave shall automatically terminate.

Section 4. Unpaid Leaves

a) Maiernity
Maternity leaves, not to exceed six (6) months, shall be granted at the request of
the employee, be extended or renewed for a period not to exceed six (6) months. An

employee on maternity leave shall be entitied to use accrued sick eave for that period



which her physician ceriified she is unabie 1o periorm her duties before and alfter the
child's birth.

b) Union Leave

Member(s) not to exceed one (1) per district, selected by the Union to participate
in any other Union activity, may be granted a leave of absence at the request of the
Union. A leave of absence for such Union activity shall not exceed one (1) month, but it

may be renewed or re-extended for a similar period, at any time, upon request by the

Union.

c) Educational

-Employees may be granted leaves of absence for educational purposes, not to
exceed one (1) month in any calendar year, to attend conferences, seminars, brisfing

sessions, or other functions of a similar nature that are intended to improve or upgrade
the individual's skill or professional ability.

d) Family Medical Leave

The family medical leave wiil be administered in accordance with the County-

adopted poiicy.
e) Other Leaves

Other leaves of absence for a limited period may be granted by the employer.
f) Approval

The granting or denying of requested leaves under paragraphs B, C, and D
above shall be at the discretion of the County Engineer or other department

sSUpervisors.
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ARTICLE VII

WAGES

Section 1. General Increase

Hourly wages of highway department employees is found in Appendix A.
Section 2. Pav Period

The salaries and wages of employees shall be paid every two weeks, with appropriate
deductions. In the event this day is a holiday, the preceding day shall be pay day. Friday is the
official pay day.
Section 3. Hiring Rates

The rates for new employees are in Appendix A.

ARTICLE VIII
SAFETY

Section 1. Hazardous Conditions

The employer shall comply with all Federal, State, and Local safety laws and regulations.

ARTICLE IX
HEALTH AND ACCIDENT INSURANCE
Section 1. Benefits
The employer agrees to provide a comprehensive group hospitalization insurance
program for all full-time employees. The program will have a $500 deductible. The employee
shall pay the first and fourth $100 of the five hundred deductible. The County will pay the
remaining three hundred dollars of the deductible. The maximum out of pocket for a single

policy shall be $1,000. The family policy out of pocket maximum shall be $2,000.



The parties agree that the group insurance increase shall not exceed twelve (12) percent
each of the last two years. Should such increase more than twelve percent the parties shall meet
to reduce said increase to twelve percent in that year.

Section 2. Contributions

The employer shall contribute an amount equal to the single premium cost and seventy-
five (75) percent of the dependent premium cost for the employees who are eligible and select
dependent coverage. The remaining portion of the dependent premium shall be paid by the
county road department employee.

Section 3. General Provisions

The employer retains the right to select the insurance carrier. The employer retains the

right to bargain coverage and premium contributions in future agreements.

ARTICLE X
SENIORITY
Section 1. Definitions
Seniority is the length of an employee’s continuous service within the department since
his/her last date of hire.
The department, for purposes of accruing seniority, shall be the Secondary Road
Department.

Section 2. Probation Period

Each new employee shall be considered as on probation for a period of no more

than sixty (60) working dﬁys. Upon satisfactory completion of the probationary period,



the employee will be entitled to all the rights and privileges granted all other full-time
employees .and his term of employment will start as of his employment date. During this
probationary period aﬁ employee may resign with no explanation required or the
employer may terminate the employment with no explanaﬁon required or right of appeal
granted.
Section 3. Seniority Liéts

Every six (6) months the employer shall post on alf bulletin boards a seniority list
showing the continuous service of each employee within the departments defined in this

Article. A copy of the seniority list shall be furnished to the local Union when it is posted.

Section 4. Breaks in Continuous Service

An employee's continuous service record shall be broken by voluntary resignation,
discharge, and retirement. However, if an employee retums to work in any capacity
within one (1) year, the break in continuous service shall be removed from his record.

There shall be no deduction from continuous service for any time lost which does not

constitute a break in continuous service.

ARTICLE Xl

WORK FORCE

Section 1. Classification

The employer shall determine when and whether a position or classification is
vacant and when it will be filled. The employer shall also determine how many
employees shall be in each classification and whether any employees shall be in any

classification. The empioyer may also change any classification in any respect.

Section 2. Posting

13



Should an opening occur for a technician and .the employer decides to fill that
position, an employee in the secondary road crew may make a written réquest to the
County Engineer for consideration for that position. The position shall be posted for five
(5) days in all shops. An employee making such a request will be conéidered along with
other applicants. Should all the applicants have equal qualifications and work
experience, preference will be given to the employee.

The émployer shall have up to thirty (30) days to determine if the employee is
performing to its expectation. The employee shall have up to thirty (30) days to
determine whether he/she wants to remain in the job. In either of the above situations,
the employee shall have the opportunity fo retum to his/her previous position during the
thirty (30) day period.

An employee shall not receive an increase to the new rate of pay until the
expiration of the thirty (30) day trial period.

Section 3. Transfer

A Secondary Road employee who desires to transfer to another shop in the
district, where a vacancy exists, shall submit an application in writing to the County
Engineer. His application shall be considered along with other applicants.

| Any Secondary Road employee employed as of July 1, 1879, by the County who
works county-wide (out of his/her district) and who applies for a vacancy in his/her

department, in his/her district, will be transferred according t'o seniority and ability as

determined by the employer.

Section 4. Reduction of Force

In the event it is necessary to reduce the work force, employees shall be laid off in

14



the inverse order of seniority and ability as determined by the employer, provided all

probationary, temporary and regular pan-time emp!oyeés are laid off first. However,

shouid the employer decide that it needs fh‘e services of the existing staff of technicians,

the technicians wi}l remain despite seniority placement. The reduction in the shops will
then proceed as per this section.

Realignment of the work force, after a reduction in staff, shall be accomplished by
the district, by reassignihg the least senior employee(s) from a work area. Refusal to
accept such an assignment shall be considered a resignation. |

Employees shall be recalled from a lay-off in the inverse order of the lay-off except
probationary and temporary employees. The employer shall notify the employee of the
recall by certified mail sent to the last address on record. Then ten (10) working days
from mailing of the notice the employee shall retum to work. Failure to return within ten
(10) working days shall constitute a termination. The employee is responsible for

supplying' the employer with his/her current address. Recall right shall be limited to one

(1) year from the effective date of the lay-off.

ARTICLE Xl
SETTLEMENT OF DISPUTES

Section 1. Grievance and Arbitration Procedure

Any grievance or dispute which may arise between the parties, conceming the
meaning or interpretatbion of this agreement, shall be settled in the following manner:
Step I. The Union steward, with or Withou’t the employee, shall take up the grievance or
the dispute with the employee’s immediate supervisor within five (5) days of the date of

the occurrence of the grievance. The supervisor shall attempt to adjust the rnatter and
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ohall respond to the steward within five (5) working days.

Step Il. If the answer is not satisfactory, the matter shall be presented, in writing, by the
Union steward or the Union grievance committee to the County Engineer or other
department supervisor, within seven (7) days after the immediate supervisor's response
is due. The Coﬁnty Engineer or other department. supervisor shall respond to the Union
steward on the grievance committee, in writing, within seven (7) working days.

Step ll. If the grievance still remains unadjusted, it shall be presented by the Union
steward, Union representative, or grievance committee to the Board of Supervisors or
its delegated representative, in writing, within ten (10) days after the response of the
department supervisor is due. The Board of Supervisors or delegate shall respond, in
writing, to the Union steward, Union representative, or grievance committee (with a copy
of the response to the local Union president) within ten (10) working days.

Step IV. [f the answer in Step Ill is unacceptable to the grievant, he/she will notify the
Board of Supervisors and the Federal Mediation and Conciliation Service, in writing,
within fifteen (15) days from the answer of Step |ll that it requests a panel of five (5)
arbitrators. Both the employer and the Union shall have the right to strike two (2)

names from the panel. The party requesting arbitration shall strike the first name; the
other party then strikes one (1) néme. The process shall be repeated and the remaining

person shall be the arbitrator.

The arbitrator shall have no authority to add to, delete from, modify, alter, or

amend the terms of this agreement.
The parties agree that arbitration will be a closed hearing.

The decision of the arbitrator shall be final and binding on the parties provided he

has not exceeded the authority granted under this agreement. The arbitrator sheall be

16



requested to issue his decision within thirty (30) days after the conclusion of testimony
and argument. Expenses for the arbitrator's service and the proceedings shall be borne
by the employer and Union equally. However, each party shall be responsible for
compehsation to its representatives and witnesses. [f either party desires a vérbatim
record of the proceedings, it may cause such record to be made, providing it pays for the
record and its copy of the record. The other party may request a copy of any such

record at its own expense.

Failure by the éharging party to comply with any time limitation shall constitute a
withdrawal of the grievance.

Failure of the respondent to comply with any time limitation shall automatically
move the grievance to the next step except that the Union must comply with the
procedure in Step IV. The above times may be extended by mutual agreement of the
parties.

Section 2. Union/Management Committee

Employees selected by the Union to act as Union representatives shall be known
as "stewards" not to exceed nine (9). The names of employees selected as stewards
and the names of other Union representatives who may represent employees shall be
certified, in writing, to the employer by the local Union, and the individuals so certified

shall constitute the Union grievance committee.

The County may designate a committee to meet at mutually convenient times,

with the Union grievance committee.

All grievance committee meetings will be to adjust pending grievances and to

discuss procedures for avoiding future grievances. In addition, the committe € may
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discuss with the employar other issues which would improve the relationship between the
parties.

Section 3. Processing Grievances During Working Hours

Grievance committee members may investigate and process grievances during
working hours without loss of pay provided permission is granted by the County Engineer
or foreman. Such activities will be expected o be kept at a minimum amount of time with

a maximum of one (1) committee member per individual grievance.

ARTICLE Xl
GENERAL PROVISIONS

Section 1. Pledge Against Discrimination and Coercion

The provisions of this agreement shall be applied equally to all employees in the
bargaining unit, without discrimination as to sex, race, color, creed, national origin or
political affiliation. The Union shall share equally with the employer the responsibility for
applying this provision of the agreement.

All references to employees in the agreement designate both sexes, and
wherever the male gender is used, it shall be construed to include male and female |
employees.

Should an employee file a charge against the County or any officer relative fo any
item covered by this Section in another forum, the County will not be required to process
a grievance on the matter.

Section 2. Union Bulletin Boards

The employer agrees to fumish and maintain suitable bulletin boards in

convenient places in each work area to be used by the Union. The Union shall limit its

18



posting of notices and bulletins to such bulletin boards.

Section 3. Union Activities on Emplover's Time and Premises

The employer agrees that during working hours, on the employer's premises and
without loss of pay, provided it does not exceed a reasonable length of time, the
employee will be allowed to post Union notices.

Section 4. Safetv Equipment and Protective Clothing

It is agreed by the parties that the question of safety is a common concern and to
this end the parties agree to use reasonable means of protecting the health and welfare
of all employees. |

All safety equipment and clothing required by .Iaw to be fumished by the employer
will be fumished and paid for by the employer.

Section 5. [n-Service

All in-service training shall be at the expense of the employer and shall take place

during regular working hours.

Seciion 6. Personnel Files

The employee shall have access to any material entered into his/her personnel
file. Access to this information by other than the employee shall only be permitted with
the written consent of the employee in matters pertaining to this agreement.

Section 7. Separability

Shouid any Article, section or portion thereof of this agreement be held unlawiul

and unenforceable by any court of competent jurisdiction, such decision of the court shall

apply only to the specified Article, section or portion thereof directly specified in the

decision.
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Section 8. Definition of Emplovees

a) Full-time employees are employees that regularly work forty (40) hours per week.
b) Regular part-time employment is employment that is regular recurring employment
of twenty (20) or more hours a week.

Section 9. Officers and Process Aagents

The Union shall, at all times, provide the employer with the current names and
addresses of all local Union Officers and all local and international Union agents for

service of process.

Section 10. Visits by Union Representatives .

Accredited representatives of the American Federation of State, County and
Municipal Employees shall be permitied access to the employee's premises for the
purpose of investigating grievances provided permission is received in advance from the

appropriate supervisor and the visit does not interfere with the work of the employees.
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ARTICLE 13
 DURATION

This agreement shall be sffective as of.fqu 1, 2005, and remain i fufl foree
and effest until Jume 30, 2008, subject to the insurance provision.
This agreement shell be sutomatically renewed from year to year thereatter
' unless one of the pnﬁss‘mv’:iﬂesﬁe uﬁthZ’?O days priot to the
RTMiversary dare itdesixésﬂhnmodiﬁfﬂlisagramam
In witness thereof, the parties herato approved this agreement on this
/3idayof MarcH 2008,

For the Employer
J‘{ Mg;ﬁ”m/

Chairman, Bogrd of Supervisors

Chief %ﬁm for the ggﬁ?

Dated __5 /v /0 6, 2005.

. . J
ATIEST: i e s S
Dennjs Lange  / AV,
Sioux County Anditor ,,./774"21’/‘/ it berste, L
;,({/‘4@2; (o Ton

5
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Rates

Hiring Rate

Three Months

Nine Months

Eighteen Months

APPENDIX A

7-1-05

$13.67

$14.47

$15.28

$16.08

3]
1)

7-1-06

$14.13

$14.98

$15.81

$16.64

7-1-07

$14.62

$15.48

$16.34

$17.20



